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Executive Summary: Sara Araújo v. Boaventura de Sousa Santos (BSS) 

This document presents a detailed and documented refutation of Sara Araújo's (SA) 

allegations against Boaventura de Sousa Santos, regarding alleged sexual harassment, 

abuse of power, and improper academic practices suffered in the context of her 

collaboration at the Centre for Social Studies (CES). 

Public accusations by Sara Araújo 

In an interview with Agência Pública (23 May 2024), SA made serious accusations 

against BSS, including: 

• Obstruction of professional development, stating that BSS ‘did not allow us to 

develop our potential’. 

• Psychological torture in the workplace, saying ‘we worked in fear, there was 

psychological torture. We were hostages to his obsession with productivity. I 

couldn't sleep anymore, I neglected my personal relationships, my life was 

violent.’ 

• Use of sex as a ‘bargaining chip,’ alleging that BSS said to her in a meeting: ‘The 

problem between us is that you are the only woman with whom I have such a 

close relationship that it is not sexual. Because you once told me that you would 

never sleep with me.’ 

• Deliberate exclusion from projects after rejecting sexual advances from BSS. 

Contradictions and documentary evidence 

a. Previous acknowledgements by SA to BSS 

In her master's thesis (2008) and doctoral thesis (2014), SA expressed her deep 

gratitude to BSS for being her mentor and for the opportunities he had given her 

(evidence 1: acknowledgements by SA in her master's thesis and doctoral thesis). 

In her master's thesis, SA dedicated the following acknowledgements to BSS: 

‘Firstly, I would like to thank Professor Boaventura de Sousa Santos, my supervisor, for 

the opportunity to learn from his work and ideas, which have greatly influenced this 

thesis, and for his scientific rigour. I will never forget the opportunity he gave me to be 

part of a research project that allowed me to grow personally and professionally and to 

get to know a country that I have fallen in love with forever.’ 

In her doctoral thesis, completed after 14 years of collaboration with BSS, she thanks 

BSS for its contribution as follows: 

"I would like to thank Professor Boaventura de Sousa Santos for the school he has 

created and for the challenges he constantly poses and the paths he opens up that are 

free from monotony. It has always been a privilege to be part of his teams and to have 

the opportunity to learn and grow in that context. I am grateful for the trust and the many 

exchanges that are part of who I am." 

Furthermore, years later, in January 2018, when it was announced that BSS had won a 

CLACSO award, SA sent him the following email, expressing his gratitude and pride in 

learning from him: 
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b. On the obstruction of professional development 

Contrary to what was stated to Agência Pública, SA's professional career was favoured 

by BSS, who integrated her into multiple relevant projects thanks to his direct support, 

including: 

• ALICE: this project lasted five years, from 2011 to 2016. 

• Collaborations in Mozambique and East Timor: after the end of the ALICE project 

in 2016, Sara found herself in a very difficult situation, as she was at risk of losing 

her income. BSS suggested to the project coordinators that they hire SA as part 

of the team, and they accepted. This demonstrates BSS's concern for SA's 

career, so that she would not be left without research. 

• ETHOS: SA participated between January 2017 and December 2019, also at the 

suggestion of BSS, who continued to be concerned about her financial situation. 

In 2018, BSS asked María Paula Meneses to invite SA to act as a researcher on 

the ETHOS project, Towards a European Theory of Justice and Fairness, funded 

by the European Commission. 

(Evidence 1: emails regarding selection and acceptance for the ALICE project, 

September 2011). 
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3. On psychological torture in the workplace 

On a Saturday in 2018, SA sent BSS the following email about the book they were 

working on about constitutionalism. BSS's response shows his concern about excessive 

dedication to work, which contradicts the narrative presented in the Agência Pública 

report. 

(Evidence 2: emails from 2018 in which BSS warns SA about her intense work pace). 

 

 



 4 

 

 

4. Regarding the allegation of sexual harassment:  

SA's statement to Agência Pública is presented without corroboration. Furthermore, in 

personal communications, SA demonstrates a relationship of trust and respect, and even 

asks BSS for personal help in 2020 to treat the depression of a close friend. In this 

regard, if a person is an alleged victim of harassment, it is normal for that person to 

develop an almost instinctive repulsion towards the harasser. This did not happen, which 

casts doubt on the veracity of the account.  

(Evidence 3: emails from December 2020 in which SA asks BSS for help for a friend in 

emotional crisis).  

On 29 December 2020, at 12:43:33, SA wrote:  

"Hello professor, I hope you are well. I spoke to (name of person) yesterday and he was 

worried. I don't know if I'll give him any news or not, but I thought I should let you know 

how he sounded. I think he's depressed and in a crisis of insecurity about his thesis. I've 
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tried to motivate him, but I know you're usually excellent at helping your students 

get out such situation. If you can talk to him, I think you'll be able to help him. Love 

And just one day later, on 30 December 2020, at 9:49:13, SA wrote:  

Good morning, Professor. I'm not surprised, but I'm very glad to hear that the 

conversation with (name of the person) went well. In addition to my friendship with him, 

I see a critical sensitivity and a heart that is sorely needed in EdS (Epistemologies of the 

South). I know that the Professor is very capable, that I am always following up, and that 

the current times have forced us to change our priorities. I am at peace. I wish you a 

creative and happy 2021.  

5. On the expulsion of projects for rejecting sexual advances 

Contrary to her statement to Agência Pública that she was excluded from projects, there 

are multiple emails in which SA voluntarily expresses her desire to leave the coordination 

of the Summer School, citing work overload and the need to strengthen her CV.  

Thus, after completing the ETHOS project, SA accepted an invitation to become a visiting 

assistant professor at the Faculty of Economics of the University of Coimbra (FEUC), a 

position that required a lot of time and work. For this reason, in September 2019, she 

expressed her desire to resign from the coordination of the CES Summer School. 

(Evidence 4: emails dated 6 and 7 September 2019 in which SA explains her decision). 

Subject:  Re: [Alice1] [urgent] Submission of proposals for the CES 2020 Summer 

School 

Forward:  bsantos@wisc.edu 

Date:  Fri, 06 Sep 2019 16:56:43 +0100 

From:  Sara Araújo <sara@ces.uc.pt> 

For:  Boaventura de Sousa Santos <bsantos@ces.uc.pt> 

CC:  ALICE 1 - coordination <alice1@ces.uc.pt> 

Dear Professor Boaventura and colleagues, 
I have thought long and hard about what to write to you and will be as brief as possible, 
even though what I have to say is not easy. I thought this conversation could be left for 
a meeting, but the debate has been brought forward. 
Firstly, as JMM and JAN are well aware, my professional situation is not guaranteed. I 
will be replacing Rosa Monteiro during the first half of the year. My renewal depends on 
the election results, António Costa's decision to reappoint Rosa Monteiro and her 
decision to accept or not (which may also depend on the type of government António 
Costa establishes). 
 
You all know that I have received a very clear sign that I have been making the wrong 
decisions in my career. I accepted this position at FEUC and will be teaching five courses 
this semester. What weighed most heavily in my decision was the need to strengthen my 
CV (I have no teaching experience) in order to be minimally competitive in a future 
competitive examination, and the two months of extra salary (I had a contract with 
ETHOS until December, and it runs until February with FEUC). I have never hidden my 
desire to stay at CES and continue what has been our collective work. Research and 
teaching make sense to me as part of an EdS project. The results of the last competition 
were one of the most difficult things I have ever had to overcome. 
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Precariousness is called precariousness because it forces us to juggle the work that pays 
us, the work that gives us recognition, and the work that drives us. I neglected the work 
that would give me academic recognition. 
  
I have co-organised four editions of the summer school. In the last three, in particular, I 
played a decisive role in designing the programme and took on a large share of the 
responsibilities and decisions. I did it because summer school is one of my favourite 
activities. For me, it has always been a kind of extended UPMS and a challenge to think 
about the possibilities of education and research based on the EdS. Being able to do it 
with the support of this whole team and the presence of Professor Boaventura is 
undoubtedly a privilege. Teresa and Bruno have always been good colleagues who have 
never stopped supporting me, and I take responsibility for centralising the work. This is 
a major self-criticism that I have made. 
 
Looking at my evaluation, I realise that I am classified as mediocre, especially in terms 
of academic experience. This is a sign that I need to do something very different in the 
near future. 
 
When I spoke to Professor Boaventura, I considered (and until yesterday I was still 
considering) taking on the coordination of the 2020 school on my own, so that at least in 
terms of training, my work would be recognised. I have been the coordinator of many 
things, but it is clear that this does not count. I understand the professor's suggestion to 
share the coordination. It should always be this way. But I cannot repeat this mistake, at 
least at this stage. The summer school is not only a lot of work, it is also a lot of hassle, 
and that takes its toll in terms of concentration. It is not just about doing things, it is about 
anticipating problems, knowing when and how to move forward at each step, the weight 
of responsibility, the importance of improving every year, the fear that something will go 
wrong, the intolerance we have towards our shortcomings and the anxiety that all this 
generates. Hence my inflexibility on school days (second self-criticism). As you know, I 
don't know how to do anything lightly or half-heartedly (I haven't yet decided whether this 
is a flaw or not). 
 
In these circumstances, and much to my regret, I cannot agree to coordinate this school 
with Bruno this year. Those who have already crossed the line of precariousness must 
take on this work. For me, to take it on again would be to repeat the mistake of the past 
and to have one less person. I am not in a position to do so. I also think about the group 
and believe that the school will benefit from my decision. Whoever does it, especially if 
it is Bruno, I am sure they will know how to innovate and improve. An improvement that, 
in my opinion, has been happening from edition to edition, because we learn every year, 
but which, for the moment, I am not in a position to guarantee, because I need to invest 
in raising the mediocre evaluation line. 
 
I hope you understand, because I don't want you to see this as giving up. I believe in our 
work. Doing this means thinking long term about a collective project. I'm doing this 
because I don't want to give up on the CES. 
 
Warm regards to all 
Sara 
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A few days later, SA reiterates her decision to leave the CES Summer School: 

Subject:   Re: [Alice1] [urgent] Submission of proposals for the CES 2020 Summer School 

Date:  Sat, 7 Sep 2019 15:06:26 +0100 

From:  Sara Araújo <sara@ces.uc.pt> 

For:  Boaventura de Sousa Santos <bsantos@ces.uc.pt> 

CC:  Bruno Sena Martins <bsenamartins@gmail.com>, ALICE 1 - coordination 

<alice1@ces.uc.pt> 

 

Dear colleagues, 
 
Thank you for your solidarity, but perhaps I wasn't clear in my email, maybe because I 
myself have conflicting thoughts on this issue. I love the school, but right now I can't 
afford to organise it. As soon as I sent the email, I felt an immense relief, which I hadn't 
anticipated, at the thought of not having this responsibility. 
My professional situation for 2020 is still uncertain. I could be unemployed in March. I 
hope you realise how distressing it is to live like this all the time. Professionally, how can 
I guarantee that I will be able to organise the school and even be there if I have no idea 
what my life will be like and what commitments I will be forced to accept? 
 
I have committed to finishing the book on the State before October. That being my 
priority, when I made that commitment, I had no idea that I would have to prepare five 
courses this semester. I have learned my lesson, but my health is paying the price. How 
can I take on the organisation of the summer school when I have no idea what I will have 
to accept in March to pay the bills? This is not victimisation, I assure you. It's something 
personal and political that we can't ignore. And it's especially in this struggle that I need 
your solidarity. 
 
In juggling responsibilities, I've learned that I have to take on the work that pays me and 
gives me recognition. I am sure that no one can demand more of me for my dedication 
to building knowledge ecologies (I have organised four editions of the school, UPMS, 
knowledge ecology scenarios, the 2015 education forum, the 2014 colloquium, dozens 
of events, documentaries, etc.). I have just finished applying for a PhD programme in 
sociology of law, I have written four scientific reports in one year. And every day I am 
accused of not doing enough. In October, I will have been at the CES for 19 years and I 
have not managed to escape precariousness. I am paying the price for my enthusiasm, 
sometimes in a humiliating way. In the near future, I will not be able to take on the work 
that drives me, no matter how sad and angry the type of university academia we have 
makes me. But now I know that I will only be able to fight against this type of academia 
when my CV is recognised and I can get a permanent position. 
 
Adding another young person to my side is not enough. I need someone to take 
responsibility for me so that I can concentrate on other things. It is time for someone else 
to take responsibility for the school. I will also be willing to take on any support tasks that 
are asked of me. 
 
Kisses 
Sara 
 

5. On rejection in assessments and competitions 
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SA has stated in the media that she was rejected in CES and UC Faculty of Economics 

competitions, linking this decision to the fact that she is a woman. However, what 

happened was that she was not approved in light of the selection criteria in force at both 

institutions, especially because, from a strictly scientific point of view, her CV was below 

that of the other candidates. This happened several times. 

Furthermore, the winner of one of the competitions was another woman, refuting 

allegations of gender discrimination. 

(Evidence 5: results of the 2017 CES competition won by Tatiana Moura). 

 

 

6. Scientific output and opportunities 

Despite SA's decision to leave the Summer School, which BSS supported, SA had 

access to significant publishing opportunities thanks to BSS's support, as exemplified by 

the production of books on constitutionalism published by Akal (2021) and Routledge 

(2024).  

Despite these opportunities, she faced difficulties in meeting deadlines and with tasks 

such as writing introductions, yet BSS never ceased to support her. 

(Evidence 6: emails about delays in the delivery of the introduction to the Routledge 2024 

book) 
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Furthermore, the failure to write the introduction to the book highlights Sara Araujo's 

inability to deliver material, as she did not fulfil her commitment, which contradicts her 

statements to the media that she had no opportunities for professional growth. BSS 

asked SA, as co-organiser of the book, to write it, and as she did not do so properly or 

on time, BSS asked a former student, Orlando Aragón, to help her finish the introduction. 

The book was published with three co-organisers, one of whom is SA. The book is dated 

2024. With this book, BSS gave SA access to the important publishers Routledge and 

Akal. 

7. Personal and professional relationship 

Between 2020 and 2022, SA maintained a fluid, cordial and trusting relationship with 

BSS, exchanging messages about health, projects and even friendship, which 

contradicts the narrative of harassment. (Evidence 7: WhatsApp messages between SA 

and BSS between 2020 and 2022) 
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The documentation presented suggests that SA's allegations are not 

supported by her professional record or by the available evidence. On the 

contrary, they demonstrate a track record in which there were various 

opportunities offered by BSS, as well as a good academic and personal 

relationship maintained until recently. The inconsistencies between SA's 

public testimony and his previous interactions should be seriously considered 

in highlighting the falsity of the allegations. 

 


